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HUMAN RIGHTS EDUCATION 

Respect for human rights In today's society, many people face discrimination and 

social exclusion. Belonging to vulnerable social groups is a criterion of discrimination that 

includes our beneficiaries. By participating in activities designed to promote respect for 

human rights, children and young people will learn that, although we are different, we are all 

equal and have the same rights and duties. 

Objectives 

1. Promote respect for human rights and fundamental freedoms 

2. To develop self-respect and respect for others - a value for human dignity. 

3. Develop attitudes and behaviors that lead to respect for the rights of others • Ensure gender 

equality and equal opportunities for women in all areas 

4. To promote respect for, understanding and appreciation of cultural diversity, especially in 

terms of national, ethnic, religious, linguistic and other minorities or communities  

• Encourage people to become active citizens 

5. To promote democracy, development, social justice, common harmony, solidarity and 

friendship between peoples and nations 

6. To continue the activities of international institutions pursuing the development of cultures 

of peace, based on the universal values of human rights, international understanding, tolerance 

and non-violence. 

Knowledge, skills and attitudes What kind of knowledge do young people need to 

understand human rights issues? What skills and attitudes do they need to help them defend 

human rights? 

 

 

 



             

 

Knowledge and understanding 

 1. Key concept such as: freedom, justice, equality, dignity, non-discrimination, democracy, 

universality, rights, responsibilities, interdependence and solidarity 

2 The idea that human rights provide a framework for negotiating and accepting standards of 

behavior in the family, at school, in the community, and around the world 

3 Distinction between civil / political / social / economic rights • Different ways of conceiving 

and practicing human rights in different societies or in different groups within the same 

society and different sources of legitimacy - religious, moral and legal 

4. Local, national and international bodies, non-governmental organizations, persons 

supporting and defending human rights 

5. The main international instruments for the protection of human rights 

Abilities 

1. Active listening and communication: the ability to listen to different points of view, to 

defend one's own rights and those of others 

2. Critical thinking: finding meaningful information, critical appreciation of evidence, 

awareness of bias based on sound judgments 

3. Ability to cooperate and address conflicts positively • Ability to participate and address 

conflicts positively 

Attitudes and values 

1. Responsibility for one's own actions, desire for personal development and social change • 

Curiosity, openness, appreciation of diversity 

2. Empathy and solidarity with others and a desire to support those whose rights are 

threatened 

3.Feelings of human dignity, self-worth and the worth of others, regardless of social 

background, culture, language or religion 



             

 

4. The spirit of justice, the desire to militate for the ideals of freedom, equality and respect for 

diversity 

 

DEVELOPMENT OF LIFE SKILLS AND SKILLS 

   The education of children and young people in general and those at risk of social 

exclusion in particular involved their education both personally and socially. The need to 

develop life skills is greater in rural children, due to more difficult access to media (books, 

media, Internet). This impediment causes less information to reach them, resulting in a 

diminished capacity for independent action in life. 

We encourage the participation of young people in discussions and interpersonal 

learning and to translate what they have learned into simple actions, demonstrating that they 

have become prepared for life, rejecting injustice, social inequality and the idea of human 

rights violations. 

  For these reasons, we have given special importance to non-formal education and have 

included in this handbook non-formal working methods that promote cooperation, 

participation and experiential learning. We want to encourage young people to think, feel and 

act; in other words to get involved with the mind, heart and arms. 

Children and young people will know and understand:  

- key concepts such as: freedom, justice, equality, dignity, non-discrimination, 

democracy, universality, rights, responsibilities, family, society, solidarity, etc .;  

- the idea that in all social environments (family, school, local community, etc.) there 

are some rules of behavior that must be observed; - the fact that in a society and community 

all people are equal, must respect the law and have both rights and obligations. 

 

 

 



             

 

TECHNIQUES, ACTIVITIES AND WORKING 

METHODS  

in the development of life skills and human rights education among children and young 

people in rural areas 

 

Learning objectives: 

Besides the educational, innovative and social character, the general learning 

objectives of the learned methods are those of developing the life skills of socialization, social 

regulation, culturalization, awareness of human identity and belonging to the European 

Union, developing respect for human rights. etc., for all categories of young people 

Results and impact of methods: The activities and methods in the project "work" 

primarily on the autonomy of children and young people in general and marginalized children 

and young people in particular, teaching them to control their behavior, helping them to think 

in advance and act for achieve a planned action in time. At the same time, the participants 

learn to collaborate, to empathize, to face the challenges of daily life spontaneously and 

creatively and to act in the right way, at the right time. 

Group work  

Involves a group of people working together, combining their different skills and 

talents and capitalizing on each other's strengths in order to develop a task. The group activity 

has the following advantages: - Encourages responsibility - when participants feel that they 

are doing well, they are usually concerned with the result and take care to ensure a good 

result; - Develop communication skills - participants must listen, understand what others are 

saying, be receptive to their ideas and be able to express their own thoughts; - Develop 

cooperation - participants learn quite quickly that when they work together to achieve a 

common goal, they do better if they cooperate than if they are in competition; - Involves the 

ability to make consensual decisions - participants also learn very quickly that the best way to 

make decisions is to examine all available information and try to find a solution that is 

satisfactory to all involved; those who feel excluded from the decision-making process may 



             

 

disrupt the activity of the group and do not respect the decisions that have been taken by the 

rest of the group; 

Group work techniques The following notes explain some of the terms used to 

describe group work techniques and provide some general guidelines for how to use them. It 

should be noted that the successful group activity is the task-oriented one. The task must be a 

clear question to which the group must find an answer or a well-defined problem that needs to 

be solved. 

Brainstorming - is a way to introduce a new topic, encourage creativity and generate 

a lot of ideas in a very short time. This technique can be used to solve a specific problem or to 

answer a question. 

Instructions: - Decide on the problem you want to subject to the storm of ideas and 

formulate it in the form of a question with several possible answers; - Write the question in a 

place where it can be seen by all participants; - Ask participants to contribute their ideas and 

write down the ideas so that they are visible to everyone, for example, on the board; these 

ideas must be compressed in the form of keywords or short sentences; - Stops the storm of 

ideas when ideas have ceased to appear; - Go through the ideas offered by the participants 

asking for comments. 

Remember: - Write down each new suggestion; often, most creative suggestions are 

very useful and interesting! - No one should comment or judge what is noted and the ideas 

that have already been said should not be repeated; - All participants should be encouraged to 

participate; - Offer your own ideas only if necessary to encourage the group; - If an idea is 

unclear, ask for clarification. 

  Writing on the walls This is a form of the storm of ideas. Participants write their 

ideas on pieces of paper and stick them on a wall. The advantage of this method is that 

participants can quietly reflect on topics - before being influenced by the ideas of others - and 

the pieces of paper that can be repositioned allow the grouping of ideas. Discussion 

Discussion is a good way for the facilitator and participants to find out their attitudes towards 

the issues under discussion. This is a very important thing in human rights education, because 

the participants must not only know the facts, but also explore and analyze the problems  



             

 

themselves. News, posters and case studies are useful tools to stimulate discussion. Start the 

course by asking participants "What do you think about…?" 

The "buzz" of small groups It turns out to be a good method in case no idea appears in 

a discussion in the whole group. Ask participants to discuss the topic in pairs for a minute or 

two and then share their ideas with the rest of the group. You will soon discover the 

atmosphere of "humming" in conversations and the humming of participants' ideas! 

Role play A role play is a short play performed by the participants. Although they are 

inspired by their own life experiences, in the role play situation improvisation is present to a 

very large extent. The purpose of the role play is to put participants in life situations or events 

that are unfamiliar to them. Role-playing games can improve understanding of a situation and 

encourage empathy with those involved in such situations. Role-playing differs from 

simulations, which also involve short stagings but are based on written text and do not involve 

improvisation to such a degree. The value of role-playing games lies in imitating real life. 

They can raise questions that are not easy to answer, such as those related to the correctness 

of a character’s behavior. To reach a better understanding, a useful technique is to ask 

participants to reverse roles. 

 

 

 

 

 

 

 

 

 



             

 

SOCIO-EDUCATIONAL ANIMATION 

   Socio-educational animation is a method that develops expressive, relational, self-help 

and social, educational and cultural skills, as well as intercultural communication skills, life 

skills. 

Socio-educational animation represents a way, a tool of building relationships between 

participants, using social, cultural, physical and sports activities.  Socio-educational animation 

is an educational and    social method - it develops the expressive, relational, self-help and 

social, educational and cultural capacities, as well as the intercultural communication skills. 

What is interesting about socio-educational animation is that the activities can be held 

in various contexts, in any context in which persons or groups can be brought together and 

active participation in the public life can happen, amplifying personal development and social, 

cultural integration. 

Social-educational animation can be used to sustain and complete traditional 

education. Games can be seen as activities, as spontaneous methods to discover yourself, the 

others and the world. Games involve experimenting, observing how far you can go, being 

adventurous, working hard and celebrating. Playing with the others implies participation, 

mutual help, organizing abilities, learning how to win and how to lose. From this point of 

view, playing is a method used for introducing yourself in the social life, where rules are 

needed, as in every aspect of life. 

Animation has multiple functions. It makes people interact and socialize, being part of 

integration and adaptation. Communication is also improved through animation, making 

people work in team, collaborate for a common purpose. It is a way of spending free time in a 

relaxing, but challenging way. Animation is an alternative to traditional education, 

discovering new styles of living and learning 

 

 

 



             

 

Categories of socio-educational animation games: 

Presentation - allow a first contact and an approach, respectively knowing the names of the 

participants, of some characteristics 

Communication - stimulates communication between participants, creates an environment 

conducive to active listening and expression of feelings. 

Cooperation - examines the mechanisms of competitive games, creating a relaxed and 

favorable environment for group cooperation, with an emphasis on coordinating movements 

to achieve an activity. It is very important that after these games we have a short evaluation 

session. In it we will ask the participants what it was like to be part of that game, how they 

felt, if they will use the experience in the future, etc. 

 Energization - determines a state or atmosphere, awakens people before or during an 

activity, introduces a subject in a pleasant and alert way. 

Knowledge - They are intended for mutual knowledge of participants in an activity. 

 Affirmation and integration in the group - is based on the mechanisms of self-confidence, 

both on the internal ones (concepts, capacities, etc.) and on the correlation with external 

influences (role within the group, requirements towards other people, etc. ). Games stimulate 

team spirit and awareness. Assessing assertion games is very important. On the one hand, the 

difficulties encountered in the game are evaluated, on the other hand, the new aspects 

discovered: the respect of others and of the player as a person. 

Confidence - It's mostly exercise to build and build self-confidence and self-confidence. 

Socio-educational animation games can be used as activities to develop the life skills of 

children and young people in areas such as: skills for everyday life (money management - 

Casino game), skills for life in society, assuming one's identity, family, communication, 

emotion control and conflict management), skills for individual activities and work (time 

management, learning, work) - games of communication, trust, cooperation, affirmation and 

reintegration in the group. 

 



             

 

TEAM BUILDING  

Team building means strengthening connections in the teams community and the 

discovery of its collective genius. Team building is much more than a simple activity leisure; 

Team building is not just an event socialization. Many people understand team building fun and 

outdoor games, experiences generating adrenaline or simply a mini-vacation that escapes you 

from work stress. Well, team building it is more than fun for fun. 

 "Team building" is a broad concept, covering various types of  activities with a  well-

defined purpose. A team building true has both meaning and purpose. Team building by solving 

problems  has results in the elimination of stress and negative emotions towards the work 

environment, offering a good opportunity to overcome frustrations and a step forward towards 

action. It helps participants to gain a better understanding of themselves, to become aware of 

the differences between them and to adapt their behavior according to others. 

  Team building in organizations is a common approach to improving performance. 

Fun is an important component to team building, but the intent is to become productive, 

focused, and aligned. Purely recreational activities can be helpful, but must be timed and 

consider the capabilities of team members (e.g., sports are not for everyone). Other activities 

geared toward creating a learning environment, exceeding results and engaging employees must 

be present. 

Employee engagement exercises allow teams to create solutions that are meaningful to 

them, with direct impact on the individuals, the team and the organization. Experiential 

learning and ramification methods are effective ways to engage millennials in the workplace. 

Employee engagement is effective because: 

 employees enjoy problem-solving activities; 

 problem-solving creates ownership; 

 it can increase capacity; 

 competitive activities encourage a results-based outlook. 

Outdoor activities can be an effective way to engage the team, but there are many different 

types of team building activities possible. 

 

https://en.wikipedia.org/wiki/Employee_engagement
https://en.wikipedia.org/wiki/Experiential_learning
https://en.wikipedia.org/wiki/Experiential_learning
https://en.wikipedia.org/wiki/Ramification_problem
https://en.wikipedia.org/wiki/Millennials
https://en.wikipedia.org/wiki/Outdoor_recreation


             

 

 

FORUM THEATER 

Forum theater, as the name implies, is a form of theater that allows for interaction and 

debate, but forum theater is a tool for social intervention. 

The method can be used in all communities where there are people who are at risk of 

social exclusion, which meet situations of discrimination of certain categories of people, in 

any context in which we see people supporting stereotypes and prejudices, in which 

intolerance and compassion are feelings that cause suffering (such as educational system, 

family, public, street, neighborhood, Roma communities, prisons, etc.). The Forum Theatre is 

staging in public and in front of people that face a problem, in order to create a learning 

environment for the general public (children, youth, adults and the elderly). Topics addressed 

can be very diverse because the play takes scenes from reality of the audience. 

The Forum Theater method can be used in different non-formal education contexts 

giving participants the chance to learn from direct experience. It is a method based on 

experiential learning. It can be used in communities of all types where there are people who 

are at risk of social exclusion, where there are situations of discrimination against certain 

categories of people, in any context where we see people who support stereotypes and 

prejudices, where intolerance and mercy are feelings that cause suffering 

Preparing the piece 

Young people identify an issue of oppression in a particular community or are alerted by 

project coordinators, community facilitators or others who want change. The Youth Team 

then develops a project around it, using the forum theater method, a participatory art tool that 

experience has proven very suitable for social interventions. For the realization of the play-

forum, meetings take place in which the characters of the play and the script are established 

by improvisation, taking into account real cases specific to the problem under debate. The 

play is played for a target audience who has faced or has the potential to face such a problem. 

The theater part 



             

The actual development of a forum play has three main stages: the play, the discussion 

and the forum. In the first, the situation of oppression is presented in about 15 minutes with 

the help of the characters and the interactions between them. 

 

The forum part 

In the second stage, the moderator of the play, called Joker, facilitates the discussion about the 

situation presented, about the causes of oppression, about the relationships between the 

characters and about the position occupied by each in the play: oppressor, oppressed, their 

allies, neutral characters. The role of the joker is to motivate and stimulate the audience to 

come up with realistic solutions or improvements to the presented situation to play on stage. 

In the forum part, the song resumes and the audience becomes active. It has the ability to 

change all the characters, except the oppressor 

Interventions 

Each spectator-actor can intervene during the play by clapping. The actors will "freeze in the 

statues", they will remain motionless on stage for the audience to replace the actor in the play. 

All actors are attentive to changes and improvise taking into account the main characteristics 

of their characters. The aim is for the public to act on people who have not taken a stand and 

who can change the course of action into a positive one, who can help the oppressed to make 

a decision that will support and develop them positively. This intervenes in each scene, one by 

one, replacing characters until the solution voted by the public is reached as the most realistic 

and useful in the situation presented. After choosing the solution, there are discussions about 

how it could be implemented in everyday reality - in the community that is facing the issue 

under discussion. 

Theater Techniques Forum 

 Introduction of Spect-actors in the Forum Theater method 

- welcome to the public; 

-  presentation of the joker and his role in the next performance 

-  before starting the first performance of the play, check if the audience has questions and if 

they are ready to watch the play: the questions must be asked with energy and their answers 



             

must wait at least 3 seconds (eg it is agreed with the audience to raise their hand if they 

agree with the statements you make or the questions you ask at certain key moments). 

 

 

Representation of the play 

In the second stage, the actual play takes place in which the spectators watch the 

approximately 15 minutes of the show. It is possible, to make the demarcation clearer, for the 

Joker to make the transition from one scene to another by shouting: "Scene II, Scene III" ... or 

"after a while ...", "Scene III", etc. 

The joker will have to position himself somewhere strategically to be able to observe 

the spectators during the performance: this will help him a lot to see how they react, what key 

moments delight them or provoke a reaction, who in the audience seems more involved, who 

speaks with whom, etc. 

Part of the Forum 

The steps that follow after completing the forum are very important and are coordinated by 

the Joker 

Invite the actors on stage, one by one: the oppressor, the oppressed, the allies and the neutral 

characters; 

For each character, the audience asks: What is the name of the character? What kind of 

character do they think is in the category of the 5 I described before the play? Why they chose 

to put him in this category, guiding him to say a few words about the character to make sure 

the story was well understood. 

If there was confusion about the characters, now is the time to clarify. Other questions that 

come up at this point in the play are: 

What did you notice in the play? 

What is the play about? 

What is the problem highlighted in the play? 



             

What are the causes of the problem presented? 

Who is most affected? 

You can do something, you have other solutions 

 

 Do you recognize this character in your private life? 

Whoever recognizes the character, raise a hand !. Every time it comes to the oppressor, 

everyone recognizes him. So is the protagonist. This is when the forum starts, as the 

spectators identify with the characters on the stage, a very important step to enter the game. 

 Finally, they are urged to formulate together the purpose of the forum: "Why do we want to 

make the protagonist find other solutions?" and the public will formulate the purpose. Once 

everyone understands the purpose of the exercise, the forum has great potential for success. 

Results obtained among young people 

Develops skills for both non-actors and spectators 

- The ability to face challenges - To play on stage in front of the audience, the freedom to 

select topics as diverse as possible from reality - takes the participants, non - actors, out of the 

comfort zone and thus challenges learning; 

 - Ability to adapt to different situations - The situations selected to be played can be adapted 

according to the profile of the participants, but this also allows them to learn from direct 

transposition in situations that are realistic; 

Flexibility: - Practicing various situations encourages non-actors to practice new skills 

and behaviors; 

  - Interpersonal communication skills and assertiveness - improvisation exercises, team 

feedback help non-actors to know and understand each other better and to be able to 

communicate with others 

- Raises awareness of the forms of discrimination to which certain categories of persons are 

exposed and especially of those who are at risk of social exclusion; - Develops the empathy of 

the audience towards the life situation of some social groups; 



             

- Increases the level of understanding and tolerance of the general public 

 

 

 

Develop the necessary skills in situations of discrimination faced by people at risk of 

social exclusion: 

- Self-confidence - practicing confrontation with the oppressor in a non-violent manner, but 

only to uphold one's rights and be confident in oneself 

- Self-appreciation - being able to present to the oppressor one's own values and beliefs and 

to support them. 

 - Trust in others - to understand the role of others who can support you and the ability to ask 

for support, this being a solution to overcome situations of discrimination. 

 

The information presented represents strictly the point of 

view of the authors, and the financier does not assume 

responsibility for them. 

 


